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IT Department Oiloglaall duas 85l Dept. Name
Job Objective Responsible for ensuring the reliable performance of IT and ERP systems.

DPSAr Provides complete service solutions to the power and desalination industry, including:

> Site overhaul services.

» Maintenance services.

» Retrofits, modernization, and upgrades Spare Parts.
» Long-term O&M contracts.

» Consultancy and specialized maintenance solutions.

Business Products

Specific responsibilities to be supervised and ensured are as follows but not limited to:

Configure internal systems

Diagnosing and troubleshoot technical issues
Supervise operations team

Upgrade network infrastructure

Install servers, hardware and firewalls

Train new system users and set up their accounts
Monitor server, software and hardware performance
Ensure smooth deployment of new applications
Update technical documentation

Provide assistance with technical issues

Review existing systems and suggest improvements
Periodic computer maintenance

Periodic printer maintenance

Ensure network connections and connectors are working and connected to the main
control unit

Main Duties &
Responsibilities
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QUALIFICATION PROFILE
Educational Bachelor’'s degree in computer science or similar major

Experience 5-10 years experience in similar field.

Fluent in English

Hands-on experience as a senior system administrator

Good knowledge of at least one programming language

Strong understanding of LAN/WAN networks

Knowledge of system security techniques

Good problem solving and communication skills

Team management skills

Experience in using New Relic system monitoring tools

Knowledge of selected programming languages (Python, C++, lava/I2EE)
In-depth knowledge of PostgreSQL MySQL NoSQL, MongoDB databases
Familiarity with different operating systems Linux, Mac OS, Windows

Professional skills
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The Employee shall also carry out any tasks that are assigned by Management necessary to fulfill the job
requirements and/or the organizational needs/requirements.




